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HUBUNGAN JENJANG KARIR DENGAN KEPUASAN KERJA
PERAWAT DI INSTALASI RAWAT INAP RUMAH

SAKIT PERMATA KUNINGAN TAHUN 2025

ABSTRAK

Latar Belakang : Jenjang karir adalah dimana sistem atau jalur digunakan untuk
meningkatkan karir perawat profesional di institusi atau bahkan rumah sakit.
Jenjang karir perawat merupakan hasil dari beberapa rencana karir yang telah
ditetapkan untuk menetapkan posisi dan jenjang perawat sesuai dengan pendidikan,
bakat, keterampilan, dan kompetensi perawat, sehingga tujuan penelitian ini
menganalisis hubungan jenjang karir dengan kepuasan kerja perawat di Instalasi
Rawat Inap Rumah Sakit Permata Kuningan Tahun 2025.

Metode : Jenis penelitian ini adalah analitik dengan pendekatan Cross Sectional.
Populasi penelitian seluruh perawat Rumah Sakit Permata sebanyak 78 perawat.
Sampel penelitian sebanyak 68 responden. Teknik pengambilan sampel
menggunakan total sampling. Analisis univariat menggunakan distribusi frekuensi
dan analisis bivariat menggunakan Rank Spearman.

Hasil : Hasil analisis bivariat menggunakan Rank Spearman di peroleh nilai p-value
0,022 (<0,05) sehingga dikatakan Ha diterima artinya terdapat hubungan antara
jenjang karir dengan kepuasan kerja perawat di Instalasi Rawat Inap Rumah Sakit
Permata Kuningan Tahun 2025. Hasil penelitian sebagian besar responden
mempresesipkan jenjang karir PK | yaitu sebanyak 41 responden (60,3%) dan
hampir setengahnya responden mempresepsikan kepuasan kerja tinggi yaitu
sebanyak 39 responden (57,4%).

Simpulan : Terdapat hubungan antara jenjang karir dengan kepuasan kerja perawat
di Instalasi Rawat Inap Rumah Sakit Permata Kuningan Tahun 2025.
Menindaklanjuti untuk mengoptimalkan jenjang karir dengan kepuasan kerja
perawat.

Kata Kunci : jenjang karir, kepuasan, kerja, perawat.

Kepustakaan : 8 Buku (2016-2022), 22 Jurnal Internasional (2016-2024), 35 Jurnal
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RELATIONSHIP BETWEEN CAREER LEVEL AND NURSES' JOB
SATISFACTION IN THE INPATIENT INSTALLATION OF PERMATA
KUNINGAN HOSPITAL IN 2025

ABSTRACT

Background: Career ladder is where the system or path is used to improve the
career of professional nurses in institutions or even hospitals. The career ladder of
nurses is the result of several career plans that have been set to determine the
position and level of nurses according to the education, talents, skills, and
competencies of nurses, so the purpose of this study is to analyze the relationship
between career ladder and nurse job satisfaction in the Inpatient Installation of
Permata Kuningan Hospital in 2025.

Methods: This type of research is analytical with a Cross Sectional approach. The
population of the study was all nurses at Permata Hospital, totaling 78 nurses. The
sample of the study was 68 respondents. The sampling technique used total
sampling. Univariate analysis used frequency distribution and bivariate analysis
used Spearman Rank.

Results: The results of the bivariate analysis using Spearman's Rank obtained a p-
value of 0.022 (<0.05) so that Ha is accepted, meaning that there is a relationship
between career level and job satisfaction of nurses in the Inpatient Installation of
Permata Kuningan Hospital in 2025. The results of the study showed that most
respondents perceived a PK | career level, namely 41 respondents (60.3%) and
almost half of the respondents perceived high job satisfaction, namely 39
respondents (57.4%).

Conclusion: There is a relationship between career level and nurse job satisfaction
in the Inpatient Installation of Permata Kuningan Hospital in 2025. Follow up to
optimize career level with nurse job satisfaction.

Keywords : career level, satisfaction, work, nurse.

Literature : 8 Books (2016-2022), 22 International Journals (2016-2024), 35
National Journals (2017-2024).
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