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ABSTRAK 

 

Latar Belakang : Hubungan Self-Efficacy dan Motivasi dengan Kedisiplinan Kerja 

Perawat dalam Pendokumentasian Asuhan Keperawatan di Instalasi Rawat Inap 

Rumah Sakit Juanda Kuningan Tahun 2025. Penelitian ini bertujuan menganalisis 

hubungan antara self-efficacy dan motivasi dengan kedisiplinan kerja perawat 

dalam pendokumentasian keperawatan.  

Metode : Penelitian ini termasuk jenis analitik dengan pendekatan cross-sectional. 

Populasi seluruh perawat di Rumah Sakit Juanda berjumlah 115 orang, dengan 

sampel sebanyak 79 responden yang diambil secara random sampling.  

Hasil : Analisis data dilakukan secara univariat dan bivariat menggunakan Rank 

Spearman.Hasil penelitian menunjukkan bahwa terdapat hubungan yang signifikan 

antara self-efficacy dan motivasi dengan kedisiplinan kerja perawat dalam 

pendokumentasian asuhan keperawatan, dengan p-value 0,00 (<0,05). Sebagian 

besar responden memiliki self-efficacy tinggi sebanyak 30 orang (68,3%) dan 

kedisiplinan sedang sebanyak 46 orang (58,2%).  

Simpulan : terdapat hubungan antara self-efficacy dan motivasi berpengaruh 

terhadap tingkat kedisiplinan kerja perawat dalam pendokumentasian. Disarankan 

agar rumah sakit meningkatkan motivasi dan self-efficacy perawat guna 

meningkatkan kedisiplinan dan kualitas pendokumentasian keperawatan. 
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ABSTRACT 
 

Background: The Relationship between Self-Efficacy and Motivation with Nurses' 

Work Discipline in Documenting Nursing Care in the Inpatient Installation of 

Juanda Kuningan Hospital in 2025. This study aims to analyze the relationship 

between self-efficacy and motivation with nurses' work discipline in nursing 

documentation. 

Methods: This study is an analytical type with a cross-sectional approach. The 

population of all nurses at Juanda Hospital is 115 people, with a sample of 79 

respondents taken by random sampling. 

Results: Data analysis was conducted univariate and bivariate using Spearman 

Rank.The results showed that there was a significant relationship between self-

efficacy and motivation with nurses' work discipline in documenting nursing care, 

with a p-value of 0.00 (<0.05). Most of the respondents had high self-efficacy as 

many as 30 people (68.3%) and moderate discipline as many as 46 people (58.2%). 

Conclusion: there is a relationship between self-efficacy and motivation affecting 

the level of work discipline of nurses in documentation. It is recommended that 

hospitals increase the motivation and self-efficacy of nurses to improve the 

discipline and quality of nursing documentation. 

 

Keywords: self-efficacy, motivation, work discipline, and documentation of nursing 

care 

Literature : 15 Books (2018-2024), 4 International Journals (2021-2022), 29 

National Journals (2019-2025), 3 Theses (2023-2025), 1 Website (2023) 
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