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ABSTRAK

Latar Belakang : Banyak perempuan bekerja karena alasan ekonomi. Data BPS
2021 menunjukkan bahwa 39,52% penduduk usia kerja adalah perempuan. Namun,
hak reproduksi pekerja perempuan masih kurang diperhatikan oleh pengusaha.
Padahal, mereka memerlukan perlindungan khusus. Penelitian ini bertujuan untuk
mengetahui hubungan antara dukungan kebijakan pimpinan tentang hak reproduksi
dengan kinerja perempuan di swalayan wilayah Kecamatan Luragung tahun 2024.
Metode : Penelitian menggunakan metode kuantitatif dengan desain cross-
sectional. Populasi adalah seluruh perempuan yang bekerja di swalayan wilayah
Luragung sebanyak 205 orang, dengan sampel 135 responden yang dipilih
menggunakan teknik purposive sampling. Instrumen penelitian berupa kuesioner,
dengan analisis data univariat dan bivariat menggunakan uji Rank Spearman.
Hasil : Hasil menunjukkan sebanyak 85 responden (63,0%) menyatakan pimpinan
mendukung hak reproduksi, dan 68 responden (50,4%) memiliki kinerja pada
kategori sedang. Hasil uji statistik menunjukkan adanya hubungan signifikan antara
dukungan kebijakan pimpinan dan kinerja (p-value = 0,028) artinya terdapat
hubungan.

Simpulan & saran: Disimpulkan bahwa dukungan terhadap hak reproduksi
berpengaruh terhadap kinerja perempuan, dan disarankan agar pekerja perempuan
aktif mengkomunikasikan kebutuhan terkait hak reproduksi kepada pimpinan guna
memperoleh dukungan yang optimal.

Kata Kunci  : Pekerja Perempuan, Hak Reproduksi, Kebijakan Pimpinan,
Kinerja, Swalayan
Pustaka : 8 Buku (2018-2022), 38 Jurnal (2020-2024)
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ABSTRACT

Background: Many women enter the workforce due to economic reasons.
According to 2021 data from the Central Bureau of Statistics (BPS), 39.52% of the
working-age population are women. However, reproductive rights of female
workers are still not adequately addressed by employers, even though these workers
require special protection. This study aims to examine the relationship between
leadership policy support regarding reproductive rights and the performance of
female employees in supermarkets in the Luragung District in 2024.

Method: This study employed a quantitative method with a cross-sectional design.
The population included all women working in supermarkets in the Luragung area,
totaling 205 individuals. A sample of 135 respondents was selected using purposive
sampling. The research instrument was a questionnaire, and data analysis was
conducted using univariate and bivariate methods with the Spearman Rank test.
Results: The results showed that 85 respondents (63.0%) stated that their leaders
supported reproductive rights, and 68 respondents (50.4%) had a moderate level of
work performance. Statistical analysis showed a significant relationship between
leadership policy support and performance (p-value = 0.028) meaning there is a
relationship .

Conclusion and Suggestion: It is concluded that support for reproductive rights
influences women's work performance. It is recommended that female workers
actively communicate their reproductive health needs to their leaders to obtain
better support.

Keywords : Female workers, reproductive rights, leadership policy, performance,
supermarket
References : 8 Books (2018-2022), 38 Journals (2020-2024)
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